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DEPARTMENT OF THE AllMY

N. P.C., 73 December iMfa

PERSONAt AFFAIRS

ARMY COMMUNITY SERVICE PROGRAM
\R 608-1, 19 Novtmilwr 1965, is changed as follows:
l9.\Army Community Service Program (Reports Control Symbol

CSGPA-J885). a. (Superseded) Reports will be prepared by each installa-
tion wherK Army Comnnmity Sen'ice is established. Reports will Iw i>re-
pared on a quarterly basis as of Ml January 1»C6, ;l() April 1906. 31 July 1966.
Ml October ibCG, and Ml January 19G7, on JXY Form JJOG3-E (fig. 3). Local
reproduction ok. this form on 8- by 10i/(j-incli jiaper is authorized. Tlio iirat
rtipovt (as of 3I\Jan (>6) will cover a G-month ix-.riod or any lessor period
sinco esl-ablishmenl of the ac*.ivitj'. After 31 January 1967, the report will
l>e submitted on a semiannual basis as of 31 January and 31 July.

Bv Order of the Seorelarv of the Annv :

Oflicial:
J. 0. LAMBERT,
Major General, United States
The, Adjutant General.

HAKOLD K. JOHNSON",
(Jeneral, United States Army,
Chief of Staff,

Disiribution:
Active Army, A"*?, and L'SAR: To be\distribul«d in accordance with DA

Form 12-9 requirements for MilitarysPerstmnel General—A.
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A_RMY REGULATION]

No. 608-1 J

u *AR 608-1

HEADQUARTERS
DEPARTMENT OF THE ARMY

* **\ WASHINGTON, D.O., 19 November 1965
"' * .7

PERSONAL AFFAIRS
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1. Purpose. Tho ])urpow of tliis regulation is
to outline proce.dures for i.lic t'Stablishnicnt and
oimrnt.iou of an Army Community Scrvici* (ACS)
Program at tho mstalliition level.

2. Objectives, a. KsUblisU a centrally located,
responsive, and reco^iiizuble service, to provide in-
formation, assistance, ami guidr.ncu to meinU'-rs of
the Army community in jnecting personal and
family j)roblerns beyond Urn scope of tlioir own
resources.

b. Keduco the moii-htuirs consumed by com-
manders, stuiT officers, and the imlivltlual soldier
in seeking appropriate, sources of a.-iS.sLai.ce to re-
solve complex jMjrsonal problems.

(?. Improve retention of military personnel by
career satisfaction.

\ 3. Concept, a. The concept of an Army Coin-
Service includes—

(1) Improved social functioning in the Army
community.
Prevention and reduction of disruptive
influences.
Achievement of maximum community

f- ibiJity.
lie principle of self-dcterminaf ion (self-
Ip).

(b) itccognition that the goal of services is
lum to remedy the- total situation, but
rathW to help individuals to help them-
selves.

&. An effective military community service pro-
gram for ArmApersonnel and their families will

,~;»This regulation supersedes DA Message 722180,1 July 1965, and DA Message ^230R8, 9 July 1965.
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AR 608-1

provide the installation commander with an orga-
nized system for bringing together all available
resources for the relief of personal problems hav-
ing an adverse effect upon performance, morale*,
and retention of skilJed manpower.

c. This activity normally will provide Army
personnel a source of information and services of
a person»1 nature beyond those which arc furnished
by the installation staff.

4. Eligibility for service, a. The following
categories of personnel are eligible for assistance:

(1) Active duty and retired Army personnel
and their dependents.

(2) Members of the Army Reserve compo-
nents on active duty for training and their
de-pendents.

(3) Department of the Army civilians over-
seas who are U.S. nationals, and their
dependents, irrespective of their nation-
ality.

(4) Department of the Army civilians and
their dependents in the United States
where local civilian resources are not
available. Determination for eligibility
in this instance will be made by the local
commander.

(5) Widows, widowers, and other nert of kin,
regardless of dependency status, of Army
personnel who were on active duty or re-
tired at time of decease,

(6) Active and retired members of the other
uniformed services and their dependents
are eligible for information and referral
services when assistance resources of their
own service are not available.

6. The term "dependent" as used in tins regula-

tion is as defined in AR 608-50, except as specified
in item 4fe(5) above.

5. Sen-ices to be provided. A trst for ade-
quacy of services is that they are wanted, eifective,
visible, accessible, efficient, and related to others.
Depending upon local needs, Army Community
Service may encompass information concerning
financial assistance, availability of housing, trans-
portation, relocation, medical and dental care, legal
assistance, orientation of new arrivals, and a va-
riety of other related matters, as well as assistance
in finding resources for solution of more complex
personal problems such as handicapped children.
Of great importance is assistance to dependents,
whoso sponsors are absent, depart suddenly on un-
accompanied permanent change of station, or are
otherwise unavailable to assist with th« variety of
problems which face a dependent under emergency
conditions. For matters related direct to civilian
employment, information will be maintained by
ACS as to the appropriate personnel technicians
in the local civilian personnel office f,o which per-
sons making inquiries should be referred.

6. Identification of Army Community Serv-
ice. It is of the utmost importance that Army
Community Service be easily recognized and iden-
tified world-wide by those who must use it. In
order to achieve this recognition and identification,
all family-assistance typo activities will be desig-
nated as an Army Community Service. For exam-
ple, Fort __————_ Army Community Service,
Additionally, a single tlmrae and an identifying
emblem will be used as follows:

a. Themt—"Self-Help, Service, and Stability."
£>. The Army Community Service emblem has

been designed to carry out this theme. See fig-
ure 1.

Section II. CRITERIA FOR ESTABLISHMENT
RESPONSIBILITIES, FUNCTIONS, AND ORGANIZATION*

7. Criteria for establishment, a. All installa-
tions not tenants or satellites of an Army host in-
stallation where 500 or more military' personnel are
assigned and dependents may join (hem will desig-
nate an officer within the G-1 or S-l area as the
Army Community Service Officer. When feasible,
this position should be identified in the appropriate
TDA. This duty may be performed as a primary
duty or as an additional duty depending upon the
requirejiienjs of the installation concerned and de-
sires of the commander. Major personnel support

will be provided by organized volunteer groups of
dependents. The functions of Army Emergency
Belief, Army Relief Society, Army Personal Af-
fairs, Survivor Assistance Officer, and Retired Af-
fairs should be integrated with Army Community
Service as local conditions permit,

&. At installations where 2,000 or more military
personnel are assigned and dependents may join
them an Army Community Service will be estab-
lished. At these installations, a Community Sen--
ice Coordinator and such other personnel as may
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bo authorized should be assigned to operate the
activity as a primary duty under the supervision
of the designated Army Community Sen-ice Offi-
cer. Major personnel support will be provided by
volunteer personnel.

8. Responsibilities. The Army Community
Service program is a command responsibility.

a. Major commanders will adapt the Army
Community Service program to the overall needs
of installations and activities under their jurisdic-
tion and insure that the program is carried out
effectively.

1. Installation commanders are responsible for
the establishment of Army Community Service
commensurate with tiie mission, strength, needs,
and numbers of families within their area of re-
sponsibility.

c. General Staff supervision of the Army Com-
munity Service program is the responsibility of
tho Deputy Chief of Staff for Personnel, Depart-
ment of the Army.

9. Functions, a. It is not intended that the
Army Community Service program absorb, or du-
plicate, functions or sen-ices normally furnished
by tho installation's military and civilian stuffs.

b. Tho function of Army Community Service is
to support and assist command efforts to provide
information, assistance, and services to members of
tho Army community to meet routine living re-
quirftinents, as well as complex social problems
requiring resources l>eyond those normally avail-
able.

c. The role of Army Community Service is sup-

AR 608-1

portive, educational, and advisory in nature. The
commander has the primary interest and responsi-
bility in resolving personal problems of the soldier,
and no service agency can assume this responsi-
bility. Close and understanding relationsliips be-
twem Army Community Service personnel and all
levels of command are fundamental to a sound
service program.

d. Functions of ACS do not conflict with pro-
visions of AR 940-10.

10. Organization, a. The organizational plan
will depend upon local conditions and require-
ments of the installation. Army Community Serv-
ice is a professionally based program. Army So-
cial Work Officers and Social Work Specialists
will be assigned to Army Community Service when
resources permit, and when dependent population,
and complexity of social problems, so warrant.

6. It. is intended that the organization plan in-
clude maximum u.se oE operating committees com-
posed of trained volunteer workers. Such plan-
ning will provide the installation commander with
an effective pool of personnel without unduly in-
creasing his military manning level.

c. A chart outlining a recommended organiza-
tion for an Army Community Service is shown in
figure 2. The organi/ational structure may be ex-
panded or decreased to fit tho commander's re-
sources and requirements. .Responsibilities may be
grouped within a small number of volunteer com-
mittees at smaller installations and expanded at
larger installations where an extensive program
is established.

Section III. FACILITIES AND FUNDS

1J. Facilities and funds, a. It is highly de-
sirable to mainta in central facilit ies for the oper-
ation of the Army Community Service Program.
Now construction for this purpose is not author-
ized. When feasible-, the service should be oper-
ated near or in conjunction with appropriate slaff
agencies. Suitable facilities for volunteer activ-
ities and reception of families should be provided.

~b. Special fund accounts for operation of Army
Community Service are not authorized. The fol-
lowing sources of funds may bo used in support of
program activities:

(1) As a staff activity, appropriated funds
may be used for the following:

(a) Costs of maintenance and operation of
Army (Community Service facilities.

(&) Military aud civilian personnel costs.
(c) Travel and transportation allowances

for Army Community Service mili tary
supervisors in direct support of the
program.

(ii) Nonappropriated funds may be used to
supplement appropriated funds in sup-
port of the AJnny Community Service
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AR 608-1

program as authorized in AH 230-5 relat-
ing to financial support of activities bene-
fiting dejxmdents of military personnel.

Section IV. OPERATION OF

12. General, a. Personnel (mjJi.-aiy, civilian,
or volunteer) who arc assigned to Army Commu-
nity Service should be selected from among those
{>ersons who evidence mature judgment in human
relations. Individuals with backgrounds of ex-
perience in the 6elds of social work, education, and
personnel management are particularly suitable.

b. Notwithstanding availability of volunteer
personnel, commanders will insure that appro-
priate responsible officials, such as the ACS Officer,
ACS Coordinator, etc., are available after normal
duty hours to respond to emergency requests for
assistance.

13. Operating and other Army Community
Service personnel, a. Army Gommtmify Serv-
ice Coordinator. See figure 2.

( L ) As directed by local commanders, de-
velops policies and procedures for opera-
tion of the local Army Community Serv-
ice program.

(2) Maintains effective working relationships
with commanders, military and civilian
staff agencies, local aufhorifies, and com-
munity health and welfare agencies.

(3) Insures establishment of volunteer train-
ing programs, and assures maximum ef-
fective ut.ilizat.ion of volunteer skills.

(4) Determines services required and insures
that referrals to the appropriate agency
are made when indicated.

(5) Establishes a followup system for re-
ferrals to see that required service has

(3) Voluntary contributions of gifts to AC$ J&
may be accepted subject to the provisions ^W
of AK 1-100 and AR 1-101.

ARMY COMMUNITY SERVICE

been received by persons seeking assist-
ance.

b. Army Community Service Advisory Council,
n dwanod appropriate, an advisory council

may bo appointed by the installation commander
to insure tho development, and operat ion of a sound
program of coordinated serriofw. Its iJiembersliin
will bo determined by the size and scope of the
operation comomplate-1. Suggested responsibil-
ities would be to advise on the operulion of the
activity; to a-ssist in t)ie formulation of now plans
and programs to meet emergent needs; and to ad-
vise on methods for coordination of resources.
Suggested membership is shown in figure 2. Ci-
vilian members of the lorn I civil ian cormm.m.v
such as school principals and health and welfare
agency representatives, may bo inviuxl to attend
meetings in the capacity of advisor, or observer as
desired.

c. Social Work Ofju-crs and Social Work Spc.-
rialistx. Assijmment of Army Social "Work Ofii-
oors and Social Work Specialists to Army Com-
m t m - f y Service is .lurhorizrd tit installations where
tho post population or the complexity of problems
warrants such assignments. When tho aforemen-
tioned factors do not apply, consultation to A n n v
Community Service will bo provided by local
Arn-y Social work officer?.

d. Volunteer service. The, establishment of op-
erating committees com]«wed of trained volunteer
workers is basic t<, tbp op^niiJon of a successful
community service program.

Section V. VOLUNTEER COMMITTEES AND FUNCTIONS
14- Volunteer committees. Tho number of

volunteer committees fonned will lx> dependent
upon the needs of f.ho iu.^taIJntiou and availabil i ty
of qualified volunteers. Committees should fx> of
adequate size to insure continuous operation once
established. Suggested functions in broad cate-
gories of conirnittcfls are—

a. General service committee*. Mwnbers of this
committee may provide sen-ices as follows:

M) Assist newly assigned or dopartmi' per-
T 1 O i

sonnet.
(-') Operate "lending closes" to provide tem-

t porary loans and household art.iclw.
(>*) IV-rform essential office dutiixs in direct

suppor. of ACS operation.
t-U ('Onclnct^l^Jnled orientation sessions to

aiiviso newly arrived dependent of avail-
able facilities and servic* on-post and in
u>o nearby community.
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(5) Operate an informational-orientation
training course directed primarily to jun-
ior officer and junior enlisted wives.

(6) Maintain current listings of availability
and adequacy of appropriate housing.

(7) Maintain, with approval of installation
commander, listings of desired or avail-
able services such as baby sitting, house
cleaning, car pools and articles wanted or
for sale,

b. Emergency service committees. Volunteers
available for call on a 24-hour basis to provide:

(1) Assistance to next of kin in casualty sit-
uations as required.

(2) Temporary care of children.
(3) Transportation.
(4) Shopping assistance,
(5) Other services necessary to the physical

AR 608-1

and mental well-being of families whoso
normal routine has been interrupted by
unusual problems.

c. Intake service committees. This service pro-
vides a centralized point from which requests for
assistance arc channeled to appropriate known re-
sources. This is a sensitive area of operation
requiring patience, tact, and familiarity with both
military and civilian community resources. Mem-
bers of this committee operate as a reception and
referral service. Suggested duties are as follows:

(1J Receive persons seeking assistance and ob-
tain facts concerning problems for pres-
entation to the Army Community Services
Coordinator.

(2) Coordinate recommended solutions to
problems with military and civilian agen-
cies on routine matters as required.

Section VI. EMERGENCY AND SPECIALIZED PROGRAMS

15. General, a. Planning and preparation for
emergencies relat ing to care of Army families must
l>e a continuing COILSideration. Ever)' possible
means must l>e employed to insure that the well-
l>cing, morale, and welfare of Army families are
maintained. Whether the family suffers loss
through fire, flood, or other natural disaster, or
whether military operational requirements cause
disruptive and adverse impact upon the morale and
well-being of Army families, Army Community
Service should serve as the hub for assistance,

Z>. When a unit or individual is suddenly ordered
to an unaccompanied permanent change of station,
and the sponsor is unahle to resolve the many per-
sonal problems confronting his family, a plan to
alleviate family difficulties must bo placed into
effect,. Problems should be anticipated in such
areas as financial support, housing, transportation,
relocation, legal affairs, medical care and treat-
ment, and personal adjustment.

16. Command Planning for Dependents' As-
sistance, a. Use of t-Jie plan. Use of the plan
outlined herein will give assurance of maximum
Army assistance to dependents and materially re-
duce adverse morale impact. This plan is based
upon the following considerations:

(1) Permanent change of station orders for
military personnel may arrive with insuf-
ficient advance notice to permit initiation

or completion of personal and family care
planning.

(2) Tho majority of affected dependents re-
side in a civilian community and a portion
of these dependents are not entitled to
transportation of dependents or move-
ment of household goods. (Grades E-4
and below with less than 4 years sen-ice.)

(3) AH personal and financial actions to pro-
vide care and support for dependents are
being initiated and processed by com-
manders of individuals, or deployed units.

(4) Necessary support for preparation of al-
lotments and oilier administrative actions
is available during transit status of mili-
tary personnel.

(5) Necessary support for legal services, in-
cluding wills and powers of attorney, is
available.

(6) Maximum effort to insure proper support
of dependents is exercised by commanders
of all military j>ersonnel.

&. Planned actions, departure date of sponsor
(D-Day) to D-Day +3.

(1) Establish a centralized agency to supply
dependent information and assistance.

(2) Inform all dependents, by the most ex-
peditious means, of the sponsor's depart-
ture, postal arrangements, designation of
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AR 608-1
the established centralized agency as a
contact for immediate and emergency
needs, and plans for appropriate depend-
ent orientations to assist in personal plan-
ning.

(3) Designate, as appropriate, officer and/or
unit sponsorship for specified segments
of the dependent population.

(4) Insure the appropriate security, storage,
or necessary shipment of personal prop-
erty of deployed personnel who have no
dependents.

c. Planned actions, D-Day +4 t° D +1W Days.
. (1) Establish coordination with Army Emer-

gency Relief and American Red-Cross to
insure rapid response to emergency finan-
cial needs.

(2) Assure expeditious and continued proc-
essing of personnel actions affecting finan-
cial support of dependents.

(3) Assure availability of guidance and as-
sistance in resolving problems of indebt-
edness.

(4) Urge all relocating dependents to seek
housing near a military installation, in
order to take advantage of medical care,
commissary, Armed Forces Exchanges,
and-other facilities.

(5) Establish priorities for movement among
dependents residing on and off post.

(6) Assess availability of local facilities to
move, pack, and crate household goods.

(7) Consider establishment of following cri-
teria affecting retention of on-post quar-
ters:

(a) Permit occupancy of on-post quarters
for at least 60 days.

(6) Permit 120 days' occupancy of quarters
based upon a liberal consideration of
compassionate requests submitted by
dependents.

(c) Permit occupancy over 120 days for
special and unusual dependent require-
ments as may be determined by tho post
commander.

(8) Establish contacts with real estate firms
to assist in locating stateside housing for
relocating dependents.

(9) Encourage families living off-post state-
side to retain current housing until return

of sponsor, when circumstances and the
dependent situation permit.

(10) Accord consideration to problems con-
fronting dependents who are not author-
ized government transportation of de-
pendents and household goods.

(11) Insure that continued occupancy of off-
post housing is possible for at least 60
days if required by dependents,

(12) Provide assistance in the appropriate
disposition and/or transportation of au-
tomobiles and trailers as required.

(13) Maintain, or as required, increase, post
capability in the following areas:

(a) Child care (day nurseries, 24:hour care,
and special care for handicapped chil-
dren).

(&) Local transportation, of dependents
(local car pools and other volunteer
means of transportation).

(c) Medical care and handling of personal
adjustment .problems.

(d) Youth activities and supervision to re-
duce incidence of delinquency.

(e) Casualty assistance.
(/) Recreational activities.
(g) Volunteer assistance services—all areas

of potential need.
(h) Army Community Service with empha-

sis upon immediate response to emer-
gency requirements and personal ad-
justment problems.

d. Planned actions, D-Day+121 for an indefi-
nite period.

(1) Resolution of special problem areas out-
lined in c above.

(2) Maintain personal sponsorship, and pro-
vide centralized assistance and contacts
for affected dependents residing in tho
civilian community.

17. Specialized programs. It is not the intent
of tho Department of the Army that treatment
programs for individuals be provided by Army
Community Service. Rather, the Army Com-
munity Service should assist families in locating
appropriate resources in or outside of the military
establishment, so that appropriate service may bo
provided. The legal and ethical aspects of health
and welfare programs require professional knowl-
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CMlffo and experience which will insure maximum
protection of the individual and of the activity
concerned. Assumption of responsibility for pro-
viding guidance in specialized programs directed
to the area of family relationships, or planning

AR 608-1

for handicapped family members, requires the
service of personnel who are members of a profes-
sional discipline. Adherence to this requirement
will insure proper avenues of communication,
professional sanction ami ethical standards.

Section VII. COMMUNICATION AM) REPORTS

18. Communication. To afford maximum as-
sistance i f > mili tary personnel and their depend-
ents, commanders of losing and gaining AC'S ac-
t ivit ies are encouraged to communicate wi th each
other direct, concerning unresolved, continuing, or
anticipated personal problems of individuals.. .Ef-
forts should be made to reduce the anxiety of (hose
individuals whose- problems cannot be resolved
prior tf> departure from the home, station, by as-
surinjr them of continuing a t t en t ion at the next£-* *

assignment. This will avoid duplication of effort,
and insure continued and informed services for
individuals who desire assistance.

19. Army Community Service Program (Re-
ports Control Symbol CSGPA-SS5). a. Reports
wil l l>e prepared by each Instal lat ion wliero Army
Community Service is. established. Reports will
be prepared on a semi-annual basis as of 31 Janu-
ary 19GO, 31 July 1966, and 31 January 1907, on
DA Form 3063-R (fig. 3). Local reproduction of
this form on 8 x 101/2 inch pa[>er is authorized.
The report wi l l cover a month period, or any leaser
period since establishment of the a c t i v i t y . After
31 January 190", the report w i l l l*e submitted on
an annual basis as of 31 January.

b. The report wil l bo dispatched, through chan-
nels (original and one copy) to the I>epuiy Chief
of Staff for Personnel, ATT.V: 1\SD, Department
of the Army. "Washington, D.C., 20olO. not later
than the lO t i i working day after the "as of" date.

c. The following informat ion relates to prep-
aration of the report in figure H :

(1) Section B. Only the overriding cause
for (lie request for itssisianoe is desired.

While it is recognized that any single re-
quest may involve any or all of the se-
lected problem categories, list only the
major problem area presented.

(2) Section C. Item 15 relates only to those
requests for assistance or guidance pro-
vide*! at the. Army Community Service
activity which did not require the assist-
ance of any other agency; item 16 relates
only to those requests for assistance or
guidance which were referred to one or
more other military agencies or civilian
resources, in order to provide the assist-
ance or guidance required. Internally
ginu_ratw\ services \vill not be. included in.
items 1;") and 16. Item 17 relates to re-
quests for guidance or assistance where
appropriate resources have not yet been
determined.

(3) Section D. When considered appropri-
ate, enter in this section, or attach in one
copy only, information jHTtaining to re-
quests for assistance where no local
resources were available; information.
pertaining to unusual needs presented;
examples of outstanding service given or
developed: examples of unusual problem
solutions: and any pertinwit comments
or suggestions for improvement of the
Army Community Service program. The
initial report submitted will show tho
date- installation ACS activities were
established.
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AR 608-1

ARMY COMMUNITY SERVICE EMBLEM
Theme: 'Self-Help, Service, and Stability*

GREEN

GOLD

LEQEHD: This emblem represents The Cross and The Gyroscope, an Idea associated wi t l i giving help and stability.
The linage of the cross is taken from an organization whose pun***:, among other things, was to provide help tor
sick and needy Crusaders during the Middle Agi-s. This may have bet-ii the Drat organized program of ludivlduaJiz<xl
relief B(>rvu!«s In relation to axi Armod Kori-e. The trrosfl, a Kymbol for help, the ffyrcwcopt-, a Bynibol for e<iuillbrium
and stabfltty. The color of the Army gmeti unifonn and the yold of buttwia and biBtgaia are combined in the
The full circle represents the whole, or the Army Community.

Figure 1.
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SUGGESTED ORGANIZATIONAL CHART
ARMY COMMUNITY SERVICE (ACS)

AH 608-1

COMMAKDER

G-l/S-1

ACS OFFICER

rACS RESOURCE CONTACTS

Coninanders
SJA
Post Chaplain
Post Surgeon
Provost I'fershal
AER
American. Red Cross

Adjutant General
Inspector General
Transportation Officer
Civilian CorxTiunity Groups
School Officials
Others i

ACS Coordinator
AER Officer 3

Personal Affairs
NCOIC 3

Steno (Civ) 3

Clerk-Typist 3

Clerk-General '

Off

VOLUNTEER SERVICE 6
Supervisor/Assistant

GENERAL SERVICE
COMITIES

Chairman
Assistant Chairman

NTAKE SERVICECOMMITTEE
Chair rnar.
Assistant Chairman

ACS ADVTSOflY COUNCIL

Deputy Commander
G-l/S-1
G--1/S-/;
Adjutant General
AER Officer
SJA
Chaplain
IG
Provost Marshal
American Red Cross
Supervisor, Volunteers
ACS Coordinator
Others

EMERGENCY SERVICE
COMMITTEE

Chairman
Assistant Chairman

Designated responsibility at each installation where 5^0 or more
military personnel are asslnne- &n'- dependents may join.

Assigned primary duty at each installation vhore 2,000 or more
rcilitary personnel are a_-cigr-eci and dependents may Join.

Optional personnel. Functions or positions which nay be a-dde-2,
deleted, or combined as local requirements and resources permit

Ac desired by commander.
Suggested resource contacts for cervices and assistance.
As determined by comnander.
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AR 608-1

ARMY COMMUNITY SERVICE PROGRAM
fAR 608-11

TO:

LINE

FROM:

REPORTS CONTROL SWBOL
CSGPA-S85

AS OF:

ITEM
a

TOTAL
b

SFrTION A - INDIVIDUAL REQUESTS RECEIVED BY TYPE OF l'KKSONNfc.1.

1

2

3

4

5

6

7

TOTAL (2 through 7)

Active Army Mil i tary Personnel

Active Array P<ip«mdcnts

DA Civilians and Deper.der.Is

Retired Army Personnel 1

Dependents of Retired or Deceased Array Personnel

Active and Retired Members of Other Uniformed Services

-SECTION H - INDIVIDUAL RKU'JESTS REC

8

9i

10

11

12

13

14

E1VED BY CAUSES (6 through M equals 1)

Financial Assistance/Indebtedness

Housing

Child or Adolescent Care/Adjustment

Mental or Physical Handicaps

Marital Problems

Household Supplies/Routine Ir .fyrmation

Other

SECTION C - DISPOSITION OF REQUESTS
15

16

17

Completed by ACS \Vithout Referral

Coir^leted by Kcferral to One or More Resources

Service Ponding Resolution

SECTION D - REMARKS (If ;sddltior.al M;ace is requited, cont inue an i > l . i i " -avr'i

NAME, GRADE, PHONE NUMBER (ACS Officer) SIGNATURE (ACS Officer)

DA FORM 3063-R, 1 Nov 65
Figure S.
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[DCSPBR]

By Order of tho Secretary of the Army

Official:
J. C. LAMBERT,
Major General^ United States
The Adjutant General.

AR 608-1

HABOI,D K. JOHNSON,
General, United States Army,
Chief of Staff.

Distribution:
Active Army, NG and DSAR: To be distributed in accordance with DA Form 12-9 requirements

for Military Personnel, General—A.

TAOO 72QA 11
V.i. «oTC»*«[Jn rmoTiK* orncti
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